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re we fooling ourselves
regarding worker
involvement in OHS?
This is one of the key
questions that I drew from this
very rich text book that documents the history and evolution
of workplace relations in general
and delves into various aspects of
WHS that are obviously inextricably linked.
On first pass I was not convinced that I would draw a huge
amount from the book, given
its natural focus and depth of
interest in the political history
of Australia, the exploration of
the international scene and
detailed case studies explaining
workplace relations in action.
However, once I decided to treat
it more as a textbook and selfishly delve into the chapters and
sections that were of interest to
me, I found insightful and useful
discussion.
Admittedly, I did find the
conclusion of the third chapter
on trade unions and international
labour movements a little trite in
the statement that if they “are to
retain their representative voice,
and not be perceived as merely
sectional interest groups, they
need to focus their attention on
retaining existing members and
attracting new members while
also challenging the capitalist
paradigm that widens the gap

between rich and the poor.”
However, it probably needs to be
said to lay the foundations for
later discussions.
Much of the discussion
naturally focuses on employee
voice and how it is increasingly
non-union and direct. The authors
argue that these should not be
a substitute for union voice but
an additional channel. Given
the degree to which employee
involvement is enshrined in WHS
legislation, these discussions are
of great interest to the professional. Of course, the growth
in precarious employment and
job insecurity jeopardise worker
voice and involvement, and the
authors argue that there is in fact
a “demise”. The evidence for the
benfits of worker involvement is
powerfully delivered, not only in
terms of reduced LTIFR in workplaces with effective consultative
structures but also more generally regarding the overall health
benefits of having some say in
decision-making in one’s life.
In addition to these focus
areas that pricked my interest,
I also found the examination of
increased work surveillance very
interesting. Naturally, drug and
alcohol testing are discussed and
the full treatment provides great
food for thought for any of us
involved in either developing or
managing these programs. The

“Much of the discussion naturally
focuses on employee voice and how it
is increasingly non-union and direct”
book goes further into growing
issues of video surveillance,
genetic testing and internet
and social media use. Given the
emerging nature of these issues,
strong conclusions could be premature, but the discussion clearly
points us towards the paradox
that these matters present and
urge us to consider the effects on
employee relations and the loss
of mutual respect. The links between social media and bullying

are increasingly of concern to all
of us.
Australian Workplace
Relations offers an excellent
grounding for any student of WHS
and a useful and thought-provoking reference book for those of us
facing the challenges of managing safety in the rapidly changing
globalised workplace. Q
Reviewed by Steve Cowley FSIA
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Chief Executive Officer and
Non-Executive Directors
• Strategic Leadership • Industry Engagement and Influence
• Delivering Professional Products and Services to Members and other Stakeholders

The Safety Institute of Australia
The Safety Institute of Australia Ltd (SIA) is the peak national
association representing health and safety professionals and
practitioners in Australasia. The SIA sets and maintains standards
and drives the development of the profession and practice through
supporting research and supporting and assisting with OHS
policy and implementation. With more than 4000 members across
Australia and internationally, the SIA’s role is to ensure the quality
of practice and reputation of the health and safety profession.

The Opportunity
The SIA is currently seeking to engage:
1. A Chief Executive Officer (On a 1+2 year contract)
2. Two Non-Executive Directors (Voluntary roles)

Chief Executive Officer
The SIA is seeking a “hands on” CEO on full-time contract (1+2 year
term) to provide strategic leadership, implement key initiatives and
shape the SIA’s direction as the peak member association of health
and safety professionals and practitioners. You will provide high level
policy advice and contribute to SIA’s professional standing, influence,
growth and service excellence. You will lead and manage a small
team to deliver the National Strategy and the key organisational
initiatives while working cohesively with volunteers and others
supporting the organisation.

Non-Executive Directors
The SIA is also currently seeking to engage two independent
Non-Executive Directors. You will join the existing Board of ten
Executive Directors and one Company Secretary to oversee the
implementation of its 2011 – 2016 National Strategy.

You must have experience in Board roles for member organisation/s.
You must also be able to engage with large employers and industry
bodies as well as have experience in sales, marketing, public
relations, advertising OR knowledge and experience in working
within the research sector.

How to Apply
Please provide your current resume and a detailed covering letter
addressing the criteria and/or questions below.

Chief Executive Officer
To be successful the candidate will need to demonstrate their
experience in being hands on in approach to deliver results,
through collaborative working with both staff and volunteers to
grow a member based organisation or similar with the follow skills:
• Appropriate tertiary qualifications
• Superior leadership and management skills.
•	A knowledge and understanding of the workings of an Industry
Association and/or Not-for-profit sector
•	A successful background in managing and leading a dynamic
team of staff and volunteers.
• Strong financial management skills.
•	A track record in implementing strategic plans within a diverse
organisational environment and delivering results.
• Demonstrated high level of Interpersonal skills.

Non-Executive Directors
1.	Please tell us briefly about your executive / board experience and
qualifications.
2.	Where have you provided strategic leadership and influence?
Please provide one brief example.
3.	Please describe your experience working with industry as well as
providing professional member services.

Contact
For a confidential discussion and to request a copy of the relevant Position Description please call Patrick Murphy,
Board Chair, on 0429 009 587 or Tony Mitchell, Deputy Board Chair, on 0427 306 333. No agencies please.

Applications
All applications will be treated with the strictest confidentiality and are to be submitted by email to: recruitment@sia.org.au

Applications close: Friday 11 July 2014 at 5.00pm

Safety Institute of Australia Ltd PO Box 2078, Gladstone Park VIC 3043 Freecall: 1800 808 380 T: (03) 8336 1995 F: (03) 8336 1179 W: www.sia.org.au

New WHS Training Courses!
Enquire now 1300 727 444

“This is without a doubt the best course
I have attended in my time.

The facilitator was one of the best

”

I have come across.
MARCUS RADER

Department of Mines and Petroleum

SAI GLOBAL is Australia’s leading provider of Work Health & Safety (WHS)
management systems training. Our qualifications such as the BSB60612 Advanced
Diploma of WHS & BSB51607 Diploma of Quality Auditing are nationally recognised
and can help to accelerate your career, and create health and safety management
systems that are best-practice.

“The facilitator was absolutely fantastic.
His knowledge and expertise in the Health
& Safety realm, by far extended any other
Subject Matter Expert I have encountered.
His ability to engage the classroom,
maintaining focus & interaction during the
training was uncanny. Top class!”
JOSHUA GRUBB
AMS

www.saiglobal.com/ohs

1300 727 444

