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HEALTH & WELLNESS PROGRAMS RESULT IN POSITIVE OUTCOMES FOR EMPLOYEES & EMPLOYERS  

SIA’s 4
th

 Women in OHS Networking Breakfast, Carousel Restaurant Albert Park, Victoria 

KATE TELFER 

4
th

 Women in OHS Networking Breakfast  

proudly sponsored by: 

  

 110 professional women attended the 4
th

 Women in OHS Networking breakfast sponsored by 

Simple OHS Solutions held on Wednesday 10 March 2010. Those who attended heard from speaker 

Danni Hocking (Health & Wellness specialist) and special guest Ms Christine Nixon (former 

Victorian Police Commissioner and current head of the Victorian Bushfire Reconstruction and 

Recovery Authority). 

Danni Hocking, OHS consultant with KPMG shared with guests techniques for influencing decision 

makers and strategies to integrate wellness programs into existing safety programs. 

 “Literature from around the world continues to confirm the relationship between employee 

wellbeing and key business metrics such as absence and productivity, Hocking said. 

“For instance, recent studies have shown that lack of sleep by Australian employees’ amounts to an 

overall productivity loss of up to 30%, while those who suffer headaches and migraines can have 

diminished performance of up to 41%. Smoking can diminish performance by up to 10%, stress 

anxiety and depressions averages 13% and obesity results in an average work impairment of around 

14%.” 

With the majority of the Australian workforce suffering at least four to five of the top loss in 

productivity conditions(alcohol consumption, allergies, inactivity, smoking, obesity, stress , anxiety & 

depression, neck & back pain & headaches/migraines), it is clear why organisations are keen to 

implement wellness programs that result in positive outcomes for their employees and improved 

productivity for their business.  

Working with KPMG, one of the world’s leading professional services networks, Danni discussed 

implementing a wellness program aimed at decreasing the illness of its workforce, increasing 

productivity, reducing the number of claims and to build on its reputation to attract and retain high 

quality people. 

“The bottom line is that unhealthy employees represent an unmanaged risk to their employers – the 

risk can be mitigated to the economic advantage of the organisation”, Hocking said.  

So what advice could Danni offer to the women in the room? 
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“Measure the health of your employees, identify your key risk areas then ask your employees what 

they want to see from a health & wellness program. These programs should extend beyond the 

organisation.  

“It is important to benchmark yourself, obtain buy in from the organisation then set some 

measurable goals. It takes up to 3 years for cultural change so look at ways of staging the change, 

not everyone will be ready right away”, said Hocking.  

With many free services now available to employers, even those who are not ready to implement a 

formalised program can participate in the promotion of health & wellness of their employees.  

Further information on some of these services can be found via the WorkHealth website 

www.workhealth.vic.gov.au including organisations eligible for free health checks. 

Special guest Ms Christine Nixon drew on her own experiences of dealing with the health & wellness 

of men and women working in the police force and the safety concerns and considerations of 

emergency services personnel following tragic Black Saturday on 6 February 2009.   

Nixon, the first women to become Police Commissioner on 23 April 2001, joined the police academy 

in October 1972 as one of only six women. In 1994 she became the NSW Assistant Commissioner 

just three days before the Wood Royal Commission into police corruption. During this time Nixon 

became involved in a study of Drug & Alcohol consumption for police officers. 1,000 police officers 

participated in the study that provided solid evidence of excessive alcohol consumption.  

After putting into place random Drug & Alcohol testing and programs, including rehabilitation and 

peer support, to assist police officers in improving their health a 40% drop in the consumption of 

alcohol was found.    

Nixon promoted taking a personal approach to the health & wellness of police officer and said that  

she often sends cards to officers on leave offering her support and encouraging them back to work 

when well enough.  

“Employees who feel like their organisations care about them are more likely to remain engaged and 

work towards achieving the outcomes of the employer”, said Nixon.  

Finishing with a brief rundown of her involvement with the Victorian Bushfire Reconstruction and 

Recovery Authority, Nixon spoke of the risks associated with such highly hazardous working 

environments requiring special consideration to ensure both the delivery of service and 

maintenance of a safe work environment. One of these risks was managed through the provision of 

protective suits provided to emergency services workers during the cleanup of some 3,051 

properties.  

The success of these Women in OHS Networking Breakfasts is a testament to the hard work put in by 

the team at the Safety Institute of Australia and sponsors Simple OHS Solutions. They have 

established a professional networking forum that allows individuals to tap into the expertise and 

knowledge of other women in the room.  Growing with every event held the past 12 months 

attendance has grown from 65 at the 1
st

 event to over 100 at the 4
th

 and we look forward to seeing 
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this continue to grow. Thank you to our guest speakers, sponsors and all who attended, we hope 

that you enjoyed the morning.  

 


